Perceived discrimination has been linked to negative mental health outcomes in Latino populations, supporting the need to elucidate the mechanisms of its influence. Using a sample of Latino adolescents (n ϭ 395), the current study examined the relationship between perceived discrimination and two psychosocial outcomes: depression and academic performance. Potential mediator and moderator effects were also assessed. Results indicated that relinquished control mediated the relationship between perceived discrimination and depression, as well as self-reported academic performance. No moderation effect was detected for discrimination attribution (racial/ethnic vs. other). Also, no moderation effects were detected for U.S. acculturation or U.S. nativity. These results correspond with previous literature citing deleterious effects of discrimination on Latino youth functioning, and suggest that discrimination outcomes for Latino youth are independent of specific cultural factors.
Perceived discrimination is associated with various indicators of poor adjustment in Latino youth, including low self-esteem, substance use, and conduct problems (Berkel et al., 2010; Greene, Way, & Pahl, 2006; Lee & Ahn, 2012; Smokowski & Bacallao, 2007) . Discrimination is often described as a process by which dominant groups attempt to maintain their status within the social hierarchy (Krieger, 1999) ; thus, socially disadvantaged groups are particularly susceptible to the adverse effects of discrimination. These experiences of discrimination a) prevent minorities from ascending the social hierarchy, and b) induce psychological stress, which is implicated as a catalyst for adverse health consequences (Williams & Mohammed, 2009 ).
Depressive symptomatology is among the most commonly reported consequences of perceived discrimination for Latino youth. For example, in a sample of Mexican-origin youth, Delgado and colleagues (2011) found that perceived discrimination was positively associated with depression and risky behaviors. Behnke et al. (2011) obtained similar results for Latino high school students. Perceived discrimination is also a predictor of poor academic outcomes for young Latinos. Among Mexican immigrant high school students, perceiving discrimination by teachers is associated with being academically "off-track" (i.e., withdrawn from school or enrolled in a remedial program; Stone & Han, 2005) . Furthermore, perceived discrimination is associated with decreased academic motivation, grade point average (GPA), and academic wellbeing (a composite measure of GPA, homework completion, self-reported dissatisfaction with academic performance, and self-reported likelihood of dropping out) for Latino youth (Alfaro et al., 2009; Benner & Graham, 2011 ; DeGarmotion is linked with a number of undesirable outcomes, it is important to examine the variables that both affect and explain its influence.
Mechanisms of Discrimination Effects

Relinquished Control
A potential mediator of discrimination effects is relinquished control, a cognitive strategy that involves experiencing life events without attempting to change external circumstances or internal cognitive appraisals (Band & Weisz, 1988) . Rather, events are experienced passively and no control strategies are applied. Relinquished control is distinct from fatalism, which refers to the belief that one is powerless in controlling life events (Abraıdo-Lanza et al., 2007) . Fatalism refers to a broader worldview regarding the malleability of life circumstances (Rotter, 1966) , whereas relinquished control is a specific coping strategy that is accessed in response to adversity.
Relinquished control coping is conceptualized as an outcome of difficult life circumstances (Burger, 1989) , and has been linked to negative psychological outcomes for youth populations (Weisz, Weiss, Wasserman, & Rintoul, 1987; Magaro & Weisz, 2006) . As an ongoing, externally imposed stressor, discrimination represents a life circumstance that may predict poor outcomes through relinquished control coping. Though past research indicates that disengagement-oriented coping strategies and discrimination-induced stress are positively associated among Latino youth (Edwards & Romero, 2008) , no known work to date has examined whether relinquished control acts as a mechanism of the relationship between discrimination and depression for Latino youth. In the present study, relinquished control was examined as a mediator of the relationship between perceived discrimination and youth adjustment.
Discrimination Attribution
Several moderators were evaluated to determine whether culture-related variables influence the association between perceived discrimination and Latino youth adjustment. Reported reason for discrimination (racial/ ethnic vs. other) was examined as one potential moderating factor. Past literature asserts that experiencing racial/ethnic discrimination is common and detrimental to ethnic minorities (e.g., Williams & Mohammed, 2009 ). To our knowledge, however, no studies with Latino youth have assessed whether racial/ ethnic discrimination results in outcomes divergent from discrimination attributed to other sources (e.g., gender, sexuality). From an ethnic stigma perspective, racial/ethnic discrimination might be particularly deleterious for minorities. This argument is supported by previous research, which found that the attribution of negative events to racism was associated with negative affect and lowered social self-esteem for African American women, while attributions to sexism and external circumstances were unrelated to both outcomes (King, 2003) . Among African American women in the workplace, racial harassment contributes significantly to variance in trauma symptoms and life satisfaction, even after sexual harassment is accounted for (Buchanan & Fitzgerald, 2008) . Also, African Americans exhibit greater physiological reactivity to racist events than alternative angerprovoking events (Armstead et al., 1989) . On the other hand, a general stigma perspective argues that discrimination based on one's gender or sexuality, for example, could be equally distressing when compared to racebased discrimination. Perceived discrimination is associated with poor psychosocial outcomes for a number of attribution sources (Kessler et al., 1999) , indicating that the effects of discrimination are not restricted to race-based attributions. Kessler et al. (1999) found no variation in major depression, generalized anxiety disorder, or nonspecific distress on the basis of perceived reason for discrimination. Also, minority populations continue to report adverse consequences of discrimination attributed to alternative sources (e.g., Díaz et al., 2001; Stuber, Galea, Ahern, Blaney, & Fuller, 2003) . The present study examined whether discrimination attribution moderated the relationship between perceived discrimination and outcomes for Latino youth. If ethnic stigma is most salient, discrimination effects will be particularly strong for youth who attribute perceived discrimination to race or ethnicity rather than gender, weight, or other personal characteris-tics; by contrast, the general stigma view predicts that perceived reason for discrimination will not affect discrimination-related outcomes.
Nativity and U.S. Acculturation
We also examined U.S. nativity and acculturation as potential moderators of the association between discrimination and Latino youth adjustment. The acculturation hypothesis holds that among minority populations, acculturation to the values of the dominant culture is associated with psychological distress (Franzini & Fernandez-Esquer, 2004) . A number of factors are theorized to contribute to this relationship, including increased familial conflict, disruption of social networks, and the adoption of maladaptive health behaviors (Cook, Alegría, Lin, & Guo, 2009; Vega, Sribney, Aguilar-Gaxiola, & Kolody, 2004) . This issue has been explored extensively in studies comparing U.S.-born Latinos to less acculturated Latino immigrants (Vega & Gil, 1998) . Research suggests that Latino immigrants are less vulnerable to mental health problems than Latinos born in the United States (Finch, Kolody, & Vega, 2000) . Though Mexican Americans exhibit a lower lifetime prevalence of Diagnostic and Statistical Manual of Mental Disorders, third edition (DSM-III-R) disorders than the general population, the prevalence of DSM-III-R disorders among U.Sborn Mexicans is twice that of Mexican immigrants (Vega et al., 1998) . In addition, as length of residence in the United States increases, the risk of experiencing lifetime DSM psychiatric disorders increases correspondingly (Cook et al., 2009; Vega et al., 1998) .
Moreover, nativity may be a moderating factor in the relationship between discrimination and depression. Finch et al. (2000) reported that the association between perceived discrimination and depression was stronger for Mexicans who were U.S natives than Mexican immigrants. Previous research has also found that U.S acculturation moderates the relationship between perceived discrimination and depression for Latinos, with a significant relationship between discrimination and depression detected only among U.S. acculturated youth (Umaña-Taylor et al., 2008) . These results support the hypothesis that exposure to the U.S. cultural milieu increases one's vulnerability to societally imposed adversities.
To test the acculturation hypothesis in the present study, U.S. nativity and U.S. acculturation were tested as moderators of the relationship between perceived discrimination and depression/academic performance. Based on the tenets of the acculturation hypothesis, it was expected that a) the association between discrimination and psychosocial adjustment would be stronger for U.S. born Latinos than foreignborn Latinos; and b) the relationship between discrimination and psychological adjustment would increase with U.S. acculturation.
Current Study
We sought to a) assess the relationship between perceived discrimination and psychosocial adjustment (i.e., depression and academic performance) among Latino adolescents; b) examine the mediating influence of relinquished control on the relationship between discrimination and youth adjustment; and c) evaluate potential moderators of the relationship between perceived discrimination and Latino adjustment. It was hypothesized that perceived discrimination would be positively associated with depression and negatively associated with academic performance. We also hypothesized that relinquished control would mediate the relationship between perceived discrimination and study outcomes. Finally, discrimination attribution, nativity, and U.S. acculturation were examined as moderators of the relationship between perceived discrimination and youth outcomes.
Method
Participants and Procedures
Data were collected from 457 students enrolled in a large, predominantly Latino Los Angeles high school. Participants were recruited from elective class periods. The current study utilizes data from the 395 students who selfidentified as Latino. Forty-eight percent were of Mexican ethnicity, 31% Salvadoran, 11% Guatemalan, 2% Honduran, 5% another Latino ethnicity, and 3% multiethnic. Participants ranged in age from 13-18 years old (M ϭ 15.25, SD ϭ 1.21). Fifty-eight percent of participants were in ninth grade at the time of data collection, 8% in tenth grade, 26% in eleventh grade, and 8% in twelfth grade. The sample was 51% female and 49% male. Seventy-eight percent of the sample was born in the United States, and 22% outside of the United States.
Because most of the study population was under age 18 at the time of data collection, consent was obtained from participants' parents. Youths completed assent forms to indicate voluntary participation in study procedures. During elective class periods, participants completed 15 questionnaires that assessed psychological adjustment, cultural background, coping strategies, discrimination experiences, and demographic information.
Measures
Demographics. A demographics questionnaire assessed information regarding participant age, self-identified racial/ethnic background, and place of birth.
Depression. Depression scores were derived from a composite of two measures. The Center for Epidemiologic Studies Depression Scale (CES-D; Radloff, 1977) consists of 20 items that assess the frequency of depression symptoms experienced during the past week (e.g., loneliness, crying spells). Items are endorsed on a 0 to 3 scale, with 0 indicating rarely or none of the time and 3 indicating most or all of the time. Past research indicates that the scale exhibits adequate internal reliability and construct validity with Latino populations (Golding & Karno, 1988; Golding & Aneshensel, 1989) . The reliability coefficient for the current sample was .79.
The second depression measure, the Reynolds Adolescent Depression Scale -2nd Edition (RADS-2; Reynolds, 2002) , is a 30-item measure that assesses the frequency of various symptoms associated with depression, including hopelessness, mood disturbances, and somatic discomfort. Questions are designed to identify adolescents with significant depression, and follow a Likert scale format whereby 1 ϭ rarely or none of the time (less than 1 day) and 4 ϭ most of the time or all of the time (5-7 days). Thus, higher scores are associated with higher levels of distress. Sample items include I feel lonely, I get stomachaches, and I feel I am no good. The RADS-2 is reported to exhibit convergent validity with other depression measures (Krefetz, Steer, Gulab, & Beck, 2002) . Coefficient alpha for the current sample was .79.
Questionnaire items from both measures were combined into one scale to increase internal reliability (Cortina, 1993) . Because the two surveys were highly positively correlated (r ϭ .80), a unit weighting approach of standardizing and averaging CES-D and RADS scores was indicated as an appropriate strategy to form a single measure of depression (Bobko, Roth, & Buster, 2007) . This composite variable was used in subsequent regression analyses.
Relinquished control. Relinquished control was assessed using the Relinquished Control subscale of the Primary-Secondary Control Questionnaire (PSQ; Weisz, 1992 Academic performance. Youth self-report of grades was used as an indicator of academic performance. Participants responded to the survey question, [w] hat grades do you typically get in school?. Answers were provided using a 5-point Likert scale, whereby 1 ϭ mostly As and 5 ϭ mostly Fs. All responses were then reversecoded, so that a higher score reflects better academic performance.
We also used high school transcripts to assess semester grades, with students' scores in core academic classes (i.e., English, Science, Math, Social Science) averaged to yield a grade point average (GPA) ranging from 0 to 4. However, because of administrative barriers, grade transcripts were only available for approximately 51% of the students. Because excessive missingness may bias the results of regression analyses (Raymond & Roberts, 1987) , we chose not to utilize objective grade data as an outcome.
Experiences of discrimination. The Everyday Discrimination Scale (EDS; Essed, 1991) tallies the frequency of participants' encounters with discriminatory experiences. Items 1-9 are scored using a 6-point Likert scale (1 ϭ never, 6 ϭ almost every day), with item 10 allowing participants to specify the reason(s) for discrimination (available choices were ethnicity, gender, race, age, religion, personal appearance, income level/social class, skin color, education level, hair style, accent, or other (Dawson & Panchanadeswaran, 2010; Molina, Alegría, & Mahalingam, 2013) . For the current sample, internal reliability for the scaled items was .89.
Items 1-9 were averaged to form a single discrimination frequency predictor variable for mediation analyses. Reasons for discrimination were coded to denote Racial/ethnic or Other. Nine participant responses with multiple discrimination attributions (i.e., racial/ethnic and other source(s)) were randomly assigned to either Racial/ethnic or Other using a random number generator.
U.S. acculturation. Identification with U.S. cultural values was assessed using the Assimilation subscale of the Acculturation, Habits, and Interests Multicultural Scale (AHIMSA; Unger et al., 2002) . The scale contains a total of eight items assessing cultural preferences, for which four responses are possible: a) United States; b) country my family is from; c) both; or d) neither. A sample item is the holidays I celebrate are from . . .. Response choices are tallied to yield four scale totals: 1) Assimilation (number of "a" responses); 2) Separation (number of "b" responses); 3) Integration (number of "c" responses); and 4) Marginalization (number of "d" responses). Thus, scores from each scale can range from 0 to 8. Because research suggests that the adoption of U.S. cultural values is associated with negative psychosocial outcomes for Latinos (Franzini & Fernandez-Esquer, 2004) , the Assimilation subscale was utilized in study analyses.
Socioeconomic status. Socioeconomic status (SES) was assessed as a control variable because the construct is associated with both psychological and academic youth outcomes (Mikolajczyk, Bredehorst, Khelaifat, Maier, & Maxwell, 2007; Perry & McConney, 2010 ). We used parental education level as a proxy for SES Participants were asked to indicate the education level of their mother and father on a scale from 1 to 5, with 1 indicating elementary to sixth grade and 5 denoting college graduate or higher. The two parents' scores were then averaged to yield a mean education score (Hollingshead, 1975) . For students who only had education information for one parent, the available parent's score was used. Figure 1 outlines the overarching conceptual model, in which the relationship between perceived discrimination and study outcomes is mediated by relinquished control. According to Baron and Kenny (1986) , four criteria must be met to establish mediation. First, there must be a significant relationship between the predictor variable (perceived discrimination) and the outcome variable (depression/academic performance; path c). Second, there must be a relationship between perceived discrimination and the mediator variable (relinquished control; path a). Third, a significant relationship must exist between relinquished control and youth outcomes (path b). Lastly, the relationship between discrimination and youth outcomes must weaken significantly when relinquished control is included in a regression model (path c=). In more recent literature, Kenny, Kashy, and Bolger (1998) updated Baron and Kenny's original framework, arguing that step 1 is no longer necessary to establish mediation.
Analyses
The Sobel test of mediated effects evaluates the significance of the indirect effect. However, the Sobel test assumes that the indirect effect is normally distributed. Preacher and Hayes (2004) have recommended bootstrapping for testing mediation hypotheses, as the procedure Figure 1 . Mediation model. makes no assumptions regarding the sampling distribution for the indirect effect. Thus, the INDIRECT procedure of the MPLUS statistical software package (Muthén and Muthén, 1998) was used to estimate the indirect effect via bootstrapping procedures.
To test the moderation hypotheses, two separate regression models, one for each outcome variable (depression and self-report grades), were fit for each of the three moderator variables (nativity, discrimination attribution, acculturation). Each regression model consisted of the perceived discrimination predictor term, the moderator variable, and the cross product of the two variables. The significance of the interaction term was evaluated to determine whether moderation occurred.
Because research indicates that both outcome variables of interest (depression and academic performance) are associated with age, socioeconomic status, nativity, and gender (Essau, Lewinsohn, Seeley, & Sasagawa, 2010; Everson, Maty, Lynch, & Kaplan, 2002) , these variables were evaluated via correlation analyses to determine whether they should be included as covariates. Results indicated that gender and nativity were significantly correlated with depression, whereas gender and age were significantly correlated with academic performance. Analyses for each outcome were run with and without the respective set of covariates. Both sets of analyses yielded the same results, indicating that the variables do not explain significant variance in the reported outcomes (Becker, 2005) . Therefore, covariates were not included in the final reported results. Table 1 provides study variable means, standard deviations, and intercorrelations. Perceived discrimination was positively correlated with depression. No correlation was found between perceived discrimination and selfreported grades. Relinquished control was positively correlated with both discrimination and depression. Also, relinquished control was negatively correlated with academic performance.
Results
Mediation Analyses
Depression. Regression analyses indicated that perceived discrimination predicted higher depression and higher relinquished control. Moreover, relinquished control was a significant predictor of depression, and the relationship between perceived discrimination and depression decreased when relinquished control was included in the model. A Sobel test indicated that the indirect effect differed significantly from zero, and zero did not fall within the generated bootstrap confidence intervals. These results indicate that relinquished control mediates the relationship between perceived discrimination and depression (see Table 2 ).
Academic performance. Perceived discrimination did not predict self-reported grades. However, perceived discrimination was a significant predictor of relinquished control, and relinquished control predicted self-reported grades. The Sobel mediation test yielded a significant indirect effect. Bootstrap analyses also found a significant indirect effect, as zero was not within the 95% confidence interval (see Table 2 ). These results indicate that, despite the absence of a direct effect, relinquished control mediates the relationship between perceived discrimination and self-reported grades.
Moderation Analyses
Discrimination attribution was tested as a moderator of the relationship between perceived discrimination and each outcome variable (depression, self-report grades) in two separate regression analyses. A significant interaction effect was not detected for depression or academic performance. Similarly, neither nativity (U.S.-born vs. foreign-born) nor assimilation moderated the relationships between discrimination and the outcome variables. Thus, no moderation effects were detected (see Table 3 ).
Discussion
This study examined the relationship between perceived discrimination and psychosocial adjustment in a sample of Latino adolescents. Perceived discrimination was positively associated with depression, though no direct association was detected between discrimination and academic performance. Relinquished control was identified as a mediating factor for both outcome variables. However, no moderation effects were detected for U.S. nativity or U.S. assimilation, suggesting a nonspecific association between perceived discrimination and Latino youth functioning.
The results add to a growing body of literature identifying an association between perceived discrimination and poor outcomes for Latino youth (Basáñez, Unger, Soto, Crano, & Baezconde-Garbanati, 2013; Berkel et al., 2010; Smokowski & Bacallao, 2007; Zeiders, Umaña-Taylor, & Derlan, 2013) . Our mediation results for relinquished control suggest that the absence of control strategies in the context of discriminatory experiences might contribute to both depressive symptomatology and poor academic performance. Several sociocultural variables were investigated as potential moderators of the relationship between perceived discrimination and youth outcomes. Notably, no moderation effects were detected for discrimination attribution (racial/ethnic vs. other). Thus, the experience of racial/ethnic discrimination had no unique influence on youth adjustment. Our find- ings stand in contrast with previous literature, which suggests that racial/ethnic discrimination is exceptionally distressing for ethnic minorities when compared to other attribution sources (Armstead et al., 1989; King, 2003) . Also, contrary to the acculturation hypothesis, moderation effects were not found for U.S. nativity or acculturation. Our mediation findings for depression and self-reported grades support the argument that discrimination diminishes psychosocial functioning in Latino youth through relinquished control. However, it is important to note that past research implicates controllability of the stressful situation as an important factor in interpreting outcomes related to perceived control (Hall et al., 2006; Heckhausen, 1997) . Therefore, relinquishing control may be an adaptive strategy in low-control environments, though data relevant to this question are not available in the current study. Furthermore, it has also been posited that cultural context plays an important role in the perception of situational controllability (McCarty et al., 2003) . This issue has been explored in Latino populations with regard to fatalism (e.g., Ross, Mirowsky, & Cockerham, 1983) . Research has shown that Latinos are more fatalistic than other populations and are more likely to attribute life events to external forces (Ross et al., 1983) . However, it is also argued that these forces may be benign (e.g., God), and that the valence of such beliefs is more pertinent than control attributions per se (Joiner, 2001) . Thus, though relinquished control mediated the relationship between discrimination and youth outcomes in our sample, it is important to consider that such results may vary on the basis of situational controllability and valence, as well as the cultural context.
Our study presents a noteworthy theoretical contribution to the literature in its support of the general stigma perspective, which posits that discrimination outcomes do not vary on the basis of discrimination attribution. Though past research with African Americans supports the position that experiences of racial discrimination are particularly detrimental when compared with other discrimination attributions (Armstead et al., 1989; King, 2003) , to our knowledge this finding has not been tested in a Latino population, nor in a youth population. Our results correspond with literature suggesting that attribution source has no bearing on distress experienced from discriminatory situations (Kessler, Mickelson, & Williams, 1999) . Because no known research exists on the relative contribution of varied discrimination attributions to psychosocial outcomes for Latino youth, it is possible that alternative sources of discrimination are overlooked in favor of research on the effects of ethnic discrimination. Though past research identifies racial/ethnic discrimination as a salient stressor for ethnic minorities (e.g., Brown et al., 2000; Hwang & (French et al., 2006) . Because the majority of students were freshmen, it is possible that the sample was too young to have developed a concept of "otherness" (ViruellFuentes, 2007) requisite for the identification of ethnicity as a reason for discrimination. Future research may address this issue through the inclusion of Latino adolescents at various stages of ethnic identity development. Also, because the students attended a predominantly Latino high school situated in a Latino neighborhood, their exposure to ethnic-based discrimination may have been limited, reducing its impact on psychosocial functioning. It is possible that replication of this study in a setting where Latinos are a numerical minority could reveal more salient effects for ethnic discrimination.
U.S. nativity did not moderate the relationship between perceived discrimination and study outcomes. Though previous research indicates that U.S.-born Latinos perceive discrimination more frequently than immigrants (Pérez, Fortuna, & AlegrÌa, 2008) , and that the relationship between discrimination and depression is stronger for U.S. natives (Finch, Kolody, & Vega, 2000) , our findings indicated that the relationship between discrimination and depression was similar for both groups. Furthermore, no differences between immigrants and U.S. natives were found for frequency of discrimination experiences. This supports a nonspecific effect of discrimination, whereby cultural factors do not determine its effect or severity. However, the age of our sample warrants consideration in the interpretation of these findings. Past literature suggests that the influence of nativity on mental health outcomes varies on the basis of immigration age, with child immigrants exhibiting more similar outcomes to natives than those migrating to the U.S in adolescence or adulthood (Breslau et al., 2007) . It is possible that our results are subject to similar developmental patterns.
Moreover, in contrast to previous research (e.g., Finch et al., 2000; Umaña-Taylor and Updegraff, 2007) , U.S. acculturation did not influence the association between discrimination and depression/academic performance. However, a measure of acculturative stress, which directly measures adjustment problems in response to adapting to a new culture (Berry, 2005) , may have yielded different outcomes. For example, Finch et al. (2000) found that acculturative stress moderates the relationship between discrimination and depression. Individuals experiencing greater acculturative stress respond more strongly to experiences of discrimination, which may have a cumulative negative effect on functioning when combined with existing stressors (Berry, 2005) .
Limitations
The present study has several limitations. The data are cross-sectional, and so causal inferences are limited. As little research examines the longitudinal effects of discrimination for Latino youth (e.g., Umaña-Taylor et al., 2008; Umaña-Taylor & Guimond, 2010) , the field would benefit from continued examination of the interplay between perceived discrimination, depression, academic performance, and mechanisms explaining the relationship between these variables over time. Furthermore, because our immigrant population resided in the U.S. for 8.9 years on average, it is possible that they were not culturally divergent enough from the U.S. native population to report differential effects of discrimination on depression and academic performance. In addition, as a result of excessive missingness, no objective grade data were available in the current study. Because research suggests that students tend to overestimate their academic achievement when self-reporting (Gramzow, Elliot, Asher, & McGregor, 2003) , future studies should make efforts to obtain objective grade measures (e.g., GPA).
Conclusion
This study introduced relinquished control as a mechanism through which discrimination affects Latino youth functioning, and provided evidence for the general stigma model of ethnic discrimination. Future work should make efforts to study the effects of discrimination within a multiethnic context, as well as address the potential contribution of ethnic identity to the formation of discrimination attributions.
Abstracto
La discriminación percibida se ha relacionado con resultados negativos de salud mental en la población latina, lo cual confirma la necesidad de aclarar los mecanismos de su influencia. Utilizando un muestreo de adolescentes latinos (n ϭ 395), el estudio actual examinó la relación entre la discriminación percibida y dos resultados psicosociales: la depresión y el rendimiento académico. También se evaluaron los efectos potenciales de mediador y moderador. Los resultados indicaron que el control abandonado mediaba la relación entre la discriminación percibida y la depresión, al igual que el auto-reporte de rendimiento académico. Ningún efecto moderador se detectó respecto a la atribución de discriminación (racial/étnica contra otra). También, ningunos efectos moderadores se detectaron respecto a la aculturación estadounidense o la natividad en EEUU. Estos resultados corresponden a estudios anteriores en que se cita los efectos nocivos de la discriminación en el desenvolvimiento de la juventud latina, y sugieren que los resultados de la discriminación en la juventud latina son independientes de factores culturales específicos.
